CoDE OF CoNDUCT FOR ODIHR ELECTION OBSERVERS

e Observers will maintain strict impartiality in the conduct of their duties and will, at
no time, publicly express or exhibit any bias or preference in relation to national
authorities, parties, candidates, or with reference to any issues in contention in the
election process.

e Observers will undertake their duties in an unobtrusive manner and will not interfere
in the electoral process. Observers may raise questions with election officials and
bring irregularities to their attention, but they must not give instructions or
countermand their decisions.

e Observers will remain on duty throughout election day, including observation of the
vote count and, if instructed, the next stage of tabulation.

e Observers will base all conclusions on their personal observations or on clear and
convincing facts or evidence.

e Observers will not make any comments to the media on the electoral process or on
the substance of their observations, and any comment to the media will be limited to
general information about the observation mission and the role of the observers.

e Observers will not take any unnecessary or undue risks. Each observer’s personal
safety overrides all other considerations.

e Observers will carry any prescribed identification issued by the host government or
election commission and will identify themselves to any authority upon request.

e Observers will comply with all national laws and regulations.

e Observers will exhibit the highest levels of personal discretion and professional
behaviour at all times.

e Observers will attend all required mission briefings and debriefings and adhere to
the deployment plan and all other instructions provided by the OSCE Election
Observation Mission.

All ODIHR observers are required to sign the Code of Conduct when they receive their
accreditation. The Code of Conduct is binding on all ODIHR observers, and any serious
infraction of the code will lead to immediate withdrawal of an observer’s accreditation.

Observers must also abide by the Professional Working Environment - Guide on the OSCE
Policy against Harassment, Sexual Harassment and Discrimination.
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